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RSE 2019 Report - Introduction

INTRODUCTION
Our commitment with United Nations' Global Compact
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By this Communication on Progress (COP), I have the pleasure of renewing the 
commitment of Quanteam with the United Nation's Global Compact.  

Our enrollment from February 3rd 2017 allows us to formalize our commitments 
with the 10 principles of the Global Compact, stipulated in the beginning of this 
report but it also allows us to show our progression in terms of investment on 
these matters.  

Thanks to this report, we wish to inform our collaborators, partners and clients 
on the measures that we try to take a little more every year at the heart of the 
Quanteam Group so as to bring forth a company model that is focused on ethics, 
sharing, mutual respect and that is commited with sustainable development and 
the respect of the environment. 

Quanteam is also evaluated by the grading agency EcoVadis that enables us to 
challenge and better our social, environmental and societal performances. In 
2018,	we	have	been	certified	"Gold"	with	a	grade	of	62/100,	increasing	4	points	
on the previous year.  qui nous permet de nous challenger et d’améliorer nos 
performances sociales, environnementales et sociétales.
Our	efforts	have	been	rewarded	since	we	are	now	on	the	TOP	5%	of	the	com-
panies	evaluated	by	EcoVadis.	We	wish	 to,	 in	2019,	maintain	our	certification	
"Gold"	and	surpass	the	mark	of	the	66/100.		
Our Communication on Progress (COP) serves us equally as RSE report and will 
articulate	itself	around	the	ISO	26000	chapters,	and	the	SD	21000	goals	matrixes	
that	feel	more	pertinent	for	our	office.	

Julien Bensoussan
President and Founder of the Quanteam Group 



1. REMINDER OF THE 10 PRINCIPLES OF 
THE UNITED NATIONS GLOBAL COMPACT
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RSE 2019 Report - The 10 principles of the United Nation's Global Compact

1 The companies are invited to 
promote and respect the protec-
tion of international law regarding 
Human Rights. 

2 The companies are invited to en-
sure that they are not accomplices 
to Human rights violation. 

Human Rights

International work regulations

7  The companies are invited to 
apply the precaution approach with 
problems on the environment. 

8 The companies are invited to 
take initiatives aiming to promote 
a larger responsability in environ-
mental matters.  

9 The companies are invited to fa-
vour the development and the dif-
fusion of respectful technologies 
with the environment. 

Environment

Fight against corruption 

3 The companies are invited to 
respect freedom of association and 
to recognize the rights to collective 
negotiation. 

4 The companies are invited to 
contributed to the elimination of all 
forced or mandatory ways of labor. 

5 The companies are invited to 
contribute	to	the	effective	abolition	
of child labor. 

6 The companies are invited to 
contribute to the elimination of any 
discrimination in matters of em-
ployment and profession. 

10 The companies are invited 
to act against corruption on all its 
forms,	 including	 the	 funds	 extor-
sions and bribes.
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RSE 2019  Report - Principles of conduct and internal government

Commitment with Human rights

Quanteam pledges to respect Human rights and to apply the principles of the 
ILO at the heart of its organization. We watch also that other parties, clients and 
suppliers, respect the principles of the Universal Declaration of Human Rights. 

2. PRINCIPLES OF CONDUCT AND INTER-
NAL GOVERNANCE

In 2019, the Directors and the Communication Service organized a bi-annual 
presentation	of	the	stakes	and	strategical	and	economical	axis	of	the	company.		
The	first	presentation	took	place	on	February	19	2019	and	was	presented	to	the	
whole of the collaborators present at the Headquarters that day.  Always with 
the objective of continuing to ensurr a solid communication between directors 
and collaborators, the newsletters are henceforth sent every two months begin-
ning	june	2019,	added	to	the	exceptional	communications.	

Communication of leaders in total transparency  

Julien Bensoussan, Grégoire Jarry and Thibaut Angevin, the three Associate Ge-
neral Directors of the Quanteam Group are Directors-stockholders. This way, the 
strategical choices for Quanteam are made with the objective of guaranteeing a 
responsable and sustainable long-term perform in order to ensure the durability 
of its development. A Direction committee was created in January 2018 so as to 
make	decisions	affecting	the	whole	company	in	total	collegiality	and	to	ensure	
a better transparency of the corporate governance.  

Each trimester minimum, a newsletter has been sent 
to the whole of the Quanteam workers with a word 
of the Associates informing them of the major strate-
gical	decisions	 taken	at	 the	heart	of	 the	office	and	
giving tem visibility on the development and growth 
axis.	

In 2018, the collaborators received on average two 
communications per month.
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RSE 2019 Report - Principles of conduct and internal governance

Fight against corruption

The	fight	against	corruption	is	a	strong	component	of	our	internal	policy	and	
applies to all the levels of the company. Our Business Managers, in permanent 
relation	with	our	clients,	have	to	justify	all	their	expenses:	each	amount	must	be	
explained	and		must	conform	to	our	internal	rules,	being	called	upin	regularly	in	
our	commercial	meetings.	A	strict	control	is	applied	to	the	expenses	notes:	each	
amount	must	be	explained	and	must	conform	to	our	 internal	rules,	reminded	
regularly during the commercial meetings. On top of this, for the choice of sup-
pliers, a call for bids is systematically organized. 
Finally,	to	the	company's	scale,		Commissioners	to	the	external	accounts	come	
to verify the conformity of the Quanteam accounts at the moment of  the reali-
zation of the Assesment. 

Respect of personal informations of our collaborators

The General Regulation on Data Protection (GDPR in english) was started in 2018.  
We have the conviction that this regulation reinforces the fundamental liberties 
of our collaborators. Indeed we had organized previously, work groups on data 
protection of our workers and stakeholders so as to these considerations result 
in	the	nomination	of	a		DPO	(Data	Protection	Officer)	and	the	definition	of	an

In the same way as in 2018, we wish, in 2019, to continue 
to reinforce the sensibilisation actions with each Depart-
ment Director so as to ensure the respect of ethical prin-
ciples dear to Quanteam.

A	 Group	 newsletter,	 regrouping	 the	 last	 news	 of	 the	 whole	 of	 the	 affiliates	
(Quanteam,	Asigma,	Scala	as	well	as	the	affiliates	abroad)	will	equally	be	sent	
trimestrially sera également envoyée every three monts starting this second se-
mester, always with the objective of giving more visibility to the workers but also 
to reinforce the sense of belonging to the Quanteam Group. 

Loyalty of practices
The decision process, put to work at the heart of Quanteam, ensures that the in-
terests	of	the	differents	parties,	all	respecting	the	clear	and	known	by	all	ethical	
principles, like honesty, integrity, equity in the choices that are made. 
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Rapport RSE 2019 - Relations et conditions de travail

3. RELATIONS AND WORK CONDITIONS

Our collaborators 

At	the	heart	of	Quanteam,	as	a	consulting	office,	the	population	of	our	collabo-
rators	is	distributed	into	two	large	groups:	our	consultants	are	mainly	on	project	
with our clients and our workers at the Quanteam Headquarters on the commer-
cial functions and support (Human Resources, Recuitment, Communication, IT, 
Sales Administration). We have 530 workers in 2018, of which around a hundred 
are	posted	in	our	affiliates	abroad	(USA,	Canada,	Marrocco,	United	Kigndom).	
60%	of	our	collaborators	at	the	heart	of	Quanteam	are	of	french	nationality.	The	
rest	of	the	workforce	comes	from	35	different	countries.

	 a)	Policy	of	«	100%	permanent	contract	»
We have the will to work in a permanent and sustainable way with our collabo-
rators.	We	wish	to	commit	in	the	longterm	and	that	is	why	we	started	a	«	100%	
permanent	contract	»	policy.	In	2016,	100%	of	our	workforce	were	hired	with	a	
permanent contract.  

530
Collaborators

31 years old
Average age 

action plan aiming the compliance upgrade of Quanteam. These intiatives payed 
off	and	allow	us	to	be	in	conformity	with	the	regulation	in	effect.

In 2017, this number slightly decreased bceause we hired one temporary contract 
among our workers for one Hall desk job.  We remain on our main objective of 
having	100%	of	recruitments	in	permanent	contract.	However,	due	to	organiza-
tional obligations, we have had to recruit a worker on a temporary contract for 
the same desk hall job, for our headquarters in 2018. 



 b) Professional equality
We promote professional equality at the heart of Quanteam. One of the indica-
tors of this could be the distribution between men/women at the heart of our 
workforce. 
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Protection of our collaborators

On January 1st 2019, we have changed health insurance provider and are at the 
moment linked with Verlingue as Consulting underwriter, Génération as mana-
ger	of	services	and	Generali	as	insurer.	Indeed,	we	have	wished	to	benefit	from	
the	best	quality	services	as	well	as	a	more	efficient	monitoring.		Beforehad,	we	
were	with	the	administratior	AXA.	The	affiliation	to	the	health	insure	provider	is	
mandatory	for	our	collaborators,	except	exceptions.	Quanteam	takes	charge	of	
50%	of	the	subscription	to	the		health	insurance	and	100%	of	the	subscription	
to the life insurance, guaranteeing this way that its workers have an advantage 
on their health insurance and medical service. 

The ratio of women at the heart of Quanteam has slightly increased in 2018 
comparing with 2017. We wish to continue on this path for women to be even 
more present in our organisation. In 2019, we will continue to communicate on 
the	career	experience	of	our	female	consultants	in	Quanteam.	

Taux de femmes sur 
l’effectif global

Taux d’hommes sur 
l’effectif global

Population des Consultants 28% 72%

Salariés du Siège 60,50% 39,50%

Totalité des collaborateurs 
Quanteam 28% 72%

72%

28%

Répartition H/F

Hommes FemmesMen

Workers at the Headquarters

Consultants

Totality of the Quanteam
collaborators

Women ratio in
global numbers

Men ratio in
global numbers

M/W distribution

Women 
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Training

At the heart of Quanteam we pay particular attention to the rise in competence 
of our collaborators so as to answer to their personal aspirations and to the 
needs of our clients. A training politic has been implemented by the Human 
Ressources	Team	in	order	to	provide	personal,	certified,	internal	or	external	trai-
nings. In compliance wih our goals of last year, the training requests have been 
reviewed in 2017 and applied in 2018 to be able to facilitate the rise of requests 
by our consultants.  

Finally, the budget spent by Quanteam in 2018 has slightly decreased in compa-
rison	to	that	of	2017,	when	the	type	of	training	offered	has	evolved:	the	budget	
given	for	"linguistic"	training	has	largely	increased.	It	is	in	fact	planned,	that	star-
ting may 2019, weekly english classes will be implemented for our collaborators 
present at the Headquarters (workers on hold for projects, support functions...).

Recruitment politics based on equity

At Quanteam, our recruitment policy is strongly based on the principle of equity 
between candidates. All the contributors to the recruitment process (Heads of 
recruitment, Business managers...) watch that the non-discrimination policy is 
applied, to which they are made aware of during training once they arrive.

28%

11%

20%

23%

18%

Budget des formations en 2017

Fonctionnelle Linguistique Managériale

Technique Méthodologique

28%

18%
28%

18%

2% 6%

Budget des formations en 2018

Collective Linguistique Pluralsight

Technique Management de projet Certification

Training budget in 2017 Training budget in 2018 

Functional 
Technical 

Linguistic 
Methodological 

Managing 
Technical 

Linguistic Collective Pluralsight
Project
Management

Certification
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Finally, aiming to share knowledge internally and because we are convinced 
that	we	all	learn	from	working	exchanging	together,	we	organise	regularly	pro-
ject	presentations	meetings,	with	experience	feedbacks.	6	meetings	of	this	type,	
animated by the senior consultants, have been organised in 2018. For 2019, we 
wish	to	amplify	this	exchange	of	expertise	and	abilities	by	accompanying	our	
consultants	in	the	writing	of	the	white	papers	and	giving	experience	feedbacks	
every two months. 
We a real wish to contribute with the ressources at our disposal to accompany 
our collaborators in the increase and rise of their abilities. 

Health and Security at work 

In	2016,	4	colaborators	have	been	trained	to	be	rescue/lifeguard	workers	at	the	
Headquarters. In the Health and Work security section of our HR politics, we 
have	issued	the	goal	of	having	5	collaborators	trained	with	the	fire	protection	
training in 2017.  

On december 31 2017, after the departure of 2 of our trained collaborators, we 
have today only 3 rescue/lifeguard workers. We have planned to implement a 
Safety	training	and	to	thus	attain	the	goal	of	6	lifeguards	in	2019.	

Number of trained collaborators 
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Personalized and regular monitoring 

At	Quanteam,	we	make	it	a	question	of	honor	to	ensure	a	real	proximity	between	
the	teams	at	the	Headquarters	and	the	consultants.	This	proximity	exists	partly	
thanks to a personalized and regular monitoring of each collaborator. 
Integration sessions are organized monthly by the Human Ressources teams for 
the	new	collaborators	so	as	to	facilitate	their	 insertion	to	the	office.	All	along	
their career, the consultants are accompanied by a Business Manager and their 
HR contact, attentive to their hopes and wishes of evolution. Each manager or-
ganizes	regularly	informal	check-ups	with	the	consultants	during	lunches,	coffee	
breaks, etc. 

Quanteam	counts	with	multiples	affiliates	abroad,	such	as	Brussels,	London,	Ca-
sablanca, New York or Montreal. This international implementation allows us 
to be able to answer to the wishes for international mobility of some of our  
consultants. In 2018 and beginning of 2019, 5 consultants of Quanteam France 
benefited	from	the	international	mobility	program	(1	in	Belgium,	2	in	Canada,	2	
in USA).

This internal mobility can also materialize in terms 
of functional/techincal abilities on projects with 
our clients but also in terms of implication and the 
heart	of			the	office	with	roles	like	Expert	Consul-
tants or Manager Consultants. 

The annual assessments are the rendez-vous of the collaborators to make a re-
cap of the passed year and to study with their manager and their contact at HR 
their wishes and perspectives of evolution. Additionally other interviews are

International and Internal Mobility

We	wish	to	offer	our	collaborators	the	best	internal	evolution	perspectives	pos-
sible depending on their career goals. An internal mobility process is imple-
mented in Human Ressources so as to facility their process. On top of this, the 
testimonies of consultants having evolved internally are brought forward to all 
the collaborators thanks to the interviews in the newsletters or on the Quanteam 
blog.
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Personnel delegates 

The CE organises multiple events for the collaborators (Christmas tree, culinary 
challenge, museum tickets, ski week-ends...) and provides funding on the Kalidea 
platform.  It thus participates to the animation of the internal life and to the spirit 
of	the	Quanteam	company,	encouraging	the	exchanges	between	colleagues.

Personnel delegates have been elected at Quanteam so 
as to favour the dialog between the collaborators and 
the Direction. These personnel delegates are  responsible 
for the respect and application of the work rights regu-
lations	at	the	office.	This	way	they	can	be	led	to	support	
the collaborators in some of their procedures with the 
Direction. 

organized more punctually to the request of the collaborators, the intiative of 
the	Business	Manager	or	 the	Human	Resources	 services:	mission	monitoring,	
follow up of the work time, professional interview,... The professional interview is 
a key act of management at the heart of Quanteam. In a collective view, it consti-
tues	a	pillar	of	the	Human	Resources	mangement	and	in	the	space	to	exercise	
the Responsability of the company in matters of training. 

Company Committee 

A Company Committee has been implemented since 2013 for the Quanteam 
collaborators.	The	election	of	the	new	members	of	the	CC	took	place	on	the	first	
days of March 2018 to reinforce the team already in place. After these elections, 
3 new  tenured workers (for a total of 5 permanent members at the CC) and 1 
replacement were elected. 

Social and Economical Committee

To be able to respect the current legislation, a Social and Economical Committee 
(SEC) will be implemented in 2019, this one will replace the representative ins-
titutions in place. The election of the members of the SEC will start in may 2019 
for 11 seats. 
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Wellness at work  

A group work about wellness at work has been initiated in 2017 with the sen-
ding to the whole of the Quanteam collaborators of an evaluation questionary 
of	their	wellness	at	the	office.	This	year,	the	initiatives	of	this	work	group	have	
taken	various	forms:	betterment	of	the	setting	and	atmosphere	at	work	(Happy	
Mondays	breakfasts	every	first	Monday	of	the	month,	coffees	organized	every	
two weeks, internal evets...) or also the implementation of an accompanying pro-
cess for consultants transitioning between two projects. This year, in june 2019, 
we	have	also	started	different	sporting	or	wellness	events		(cross	fit,	krav	maga,		
sophrology,	…)	for	the	week	of	Quality	of	life	at	Work.	For	this	first	edition,	we	
have decided to associate with Fiitli  and to have the activities conducted by cer-
tified	coaches.	
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Private life / work life balance  

We wish to guarantee the best as possible the respect of balance between pri-
vate life and professional life for our consultants. This to ensure their right to 
deconnect, we strongly insist to our managers that they contact their consultant 
teams uniquely on their corporate email address and never on their personal 
email address. 

These global enhancement of the wellness of our collaborators politics is am-
plified	in	2019.	At	the	beginning	of	the	year,	we	have	created	a	relax	aerea	for	
those	who	wish	 to	 rest,	 study,	 read	or	 just	 relax.	Additionally,	we	have	 re-or-
ganized	 already	existant	 spaces	 (welcome	 room	 for	 inter-project	 consultants,		
lunch	room).	Also,	we	provide	water	fountains	and	coffee	machines	at	each	floor	
for our collaborators. 

Finally, green plants are placed in all the work and common spaces so as to give 
a more pleasant atmosphere, and to generate a good working environment. 

On the month of May 2018, we have  mois de mai 2018, nous avons equipped 
a	new	floor	 in	our	offices	so	as	to	provide	a	new	working	space	and	a	better	
confort for our collaborators. In April 2019, we have once more equipped a new 
working space to adapt to the internal growth of the Headquarters. 
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In addition, we regularly launch communications to push collaborators to take 
paid holidays and decrease of working hours so as not to loose them at the end 
of the reference period. We also have the possibility of authorizing anticipated 
paid	holidays,	we	have	the	particularity	of	being	very	flexible	on	resting	days.		

On this view, the team of Human Ressources, collaborating with the CC, has im-
plemented a partnership with Gympass	to	fund	the	access	to	different	sport	ac-
tivities	for	our	collaborators.	Today,	sixty	people	benefit	of	this	funded	subscrip-
tion and we have as a goal to increase this number to 150 subscriptions in 2019.

Favouring sport and physical activities  

In	2017,	we	have	expressed	our	wish	to	encourage	our	collaborators	to	carry	out	
a sport activity  in a regular way. 

On top of this, the monitoring of the work time is one of the essential themes 
tackled during the annual assessments. Finally, the Direction studies every year 
the possibility of blocking emails of collaborators during the hours out of work 
time:		on	the	evening	after	certain	hours	or	on	weekends.	

Added	to	this,	sport	clubs	allowing	to	adapt	to	the	different	desires	of	the	colla-
borators have been implemented. 

We organize Urban football sessions twice a month. 
The Futsal (indoor soccer) is one of the most liked sports by our collaborators. 
Indeed there are between 11 and 22 players for each session; depending on the 
number of participants, the two teams are from Quanteam, if the necessary nu-
mber	is	not	reached,	then	a	team	of	external	players	is	invited.		

We have equally implemented a  « Club Running	».	The	running	sessions	are	
organized once a week, on wednesdays or thursdays nights depending on the 
agendas of the participants. Jerseys, locker rooms and showers are available at 
the Quanteam Headquarters. 

Finally, for Golf lovers, a team of collaborators organizes practice sessions and 
golf parcours at least twice a year. Sometimes, collaborators (consultants, ma-
nagers, …) have the possibility to invite clients to the facilities. 



Green IT

As part of our energy consumption reduction policy, we have decided to replace 
the computing material high on energy consumption with new generation ma-
terials, better performing and with better productivity, according to the Govern-
ment's Program Energy Star. We have proceeded to the replacement of 11 work 
stations	in	2016,	and	to	23	work	stations	in	2017.	Today,	90%	of	our	IT	material	
is new generation material. 

4. ENVIRONMENTAL RESPONSABILITY

All the new work stations bought are Windows Surface-
Pro tablets (integrating the new processors Intel Skylake 
low consumption) and new generation laptops, both 
certified	Energy	Star.
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All the sports activties announced previously and the team sports groups create 
and reinforce team spirit and cohesion as well as a sense of belonging. Also, 
sport	benefits	wellness	and	allows	to	work	more	serenely.	

Regular	and	enduring	athletes,	the	members	of	the	Office's	General	Direction	
take an active part in the implemented sport activities and wish to propose, for 
2020, the possibility of any worker to initiate their collaborators to their favourite 
activity. Therefore, the logisctics are ensured internly (space, lockers, utilities...) 
so as to facilitate the realization of the activity. 

Dematerialization of processes and documents

The dematerialization of our processes had a breakthrough in 2017. We have 
generalized	 the	use	of	Office	365	and	trained	our	collaborators	at	 the	Head-
quarters	to	this	tool	with	multiple	workshops	(Microsoft	Exchange,	SharePoint,	
OneDrive…).	Further	 from	the	greater	flexibility	 in	terms	of	documents	access	
and therefore the imporvement of mobility, the use of SharePoint and OneDrive 
should allow to limit the sending of too heavy documents by email. 
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Printing reduction

The reduction of printing at the Quanteam headquarters comes before every-
thing through the sensibilization of our collaborators as well as the other parties 
(note on our electronic signatures encouraging our correspondants not to print 
our emails if not necessary). The printers are set from March 2017 to print only 
in black & white and on both sides. We went even further in 2018, installating 
the solution PaperCut MS on all our printers so as to manage and control the 
printings.

In parallel, we have proceeded to the demateria-
lization of paychecks with Ilucca (Pagga Group) 
in september 2017. It's an electronical safe where 
all collaborators can come retrieve and stock their 
paychecks in a secure way.

This	solution	will	allow	us	to	bring	a	greater	flexibility	
being	able	to	launch	a	print	from	whichever	Office	365	
account and being able, if needed, to implement quo-
tas to encourage our collaborators to only print when 
it's necessary. 

In 2019, we have the wish of starting a new chapter in terms of the virtualization 
process, integrating particularly the whole of the recruitment process, the annual 
assessments, as well as the admininstration documents linked to the start of new 
projects. Indeed, we have recurred to a program intregrator that will allow us to 
dematerialize	the	maximum	of	our	processes	and	to	therefore	facilitate	the	work	
of the support and managers functions. 

Additionally, we will be able to obtain more detailed reports on our printing and 
to this way be able to ensure a better monitoring to implement more adapted 
solutions.  

Finally, for a total coherence with our will to reduce printing, we provide our 
collaborators	with	tablets	and	laptops	and	not	fix	computers	so	that	they	are	
mobile to work without having to print their work documents.  
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Avoinding energy waste

The	Quanteam	collaborators	are	regularly	encouraged	by	email	to	shut	off	their	
lights and useless lightings at the Headquarters. They are also warned to shut 
off	their	computers	at	the	end	of	the	day	instead	of	putting	them	on	sleep	mode	
for the night. 

Limitation of single use material

Since a long time, we provide for our collaborators mugs, for them to have their 
teas	and	coffees	and	we	don't	buy	paper	cups	 for	warm	drinks	 in	 the	aim	to	
reduce the our waste production. In 2017, we have invested in reusable bottles. 

The moving in to a new space in March 2017 has served 
this committment since the majority of the lighting are 
henceforth on timers and movement detectors. Additio-
nally, they are linked to a central system, privileging the 
automatic	turn	off	in	a	big	part	of	the	material	during	

The dematerialization of processes as well as printing reduction come into our 
"zero	paper"	policy.	Indeed,	we	wish	that	from	today	to	2020,	we	will	reduce	
up	to	80%	our	paper	consumption,	thanks	to	the	new	measures	implemented	
concerning the virtualization of procedures, the limitation of printing and the 
installation of the PaperCut MF system. This new system allowed us to realize 
an	audit	and	to	measure	the	efficiency	of	the	actions	taken	and	then	to	raise	
the awairness  of the collaborators having a too high number of printings. 

From	their	arrival,	our	collaborators	are	offered	this	bottle	and	a	mug	so	that	
they can use the water fountains without using plastic cups.

Also, for internal events, we privilege the rent and use of re-usable tableware 
better than the use of single-use elements, and we have invested in tableware 
(cups, plates, forks and knives) that can be used by our collaborators during their 
lunck break or for events.
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Recycling

Bins	for	paper	have	been	distributed	 in	all	our	offices	to	guarantee	recycling.	
This initiative taken by the program Recy’Go of La Poste has been renewed in 
2017.	It	adds	to	the	program	Eco	Box	Xerox	of	printer	ink	cartridges	recycling.	

Since	2018,	we	equally	proceed	to	the	recycling	to	the	coffee	capsules	at	the	
Quanteam	Headquarters.	 Our	 proximity	 to	 the	 Nespresso	 store	 allows	 us	 to	
bring them directly for them to be recycled.  

For a few years, we have installed two yellow bins in our premises to be able to 
recycle.	These	bins	allows	to	throw	away:	bottles	and	plastic	containers,	alumni-
num	cans,	spray	containers,	magazines,	newspapers,	leaflets,	cartons...	

Recycling is important at the heart of Quanteam. The waste collected can follow 
a recycling road that is proper to them at that allows them usually to have a new 
life. This way, we avoid that wasted products end up in nature, taking years, even 
dozens of years to disappear. Recycling is protecting the environment, thinking 
for	the	future	of	the	next	generations.	

In 2019, we have become closer with the Good Planet Foundation to continue 
our actions in recycling and to be able to be accompanied in the integration of 
new methods of recycling. We have planned team-building activities around 
this. 

Since a few months, we also provide a tote bag to each collaborator branded 
with	the	Quanteam	logo	so	that	they	can	ransport	their	personal	effects	and/or	
their working tools easily. We reduce this way also our consumption of single 
use bags. 

Eco-responsable providers

Quanteam's commitment for the environment materializes also by the choice of 
its	suppliers.	As	an	example,	in	2018,	we	have	chosen,	for	the	third	consecutive	
year, to rent our Headquarters' Christmas tree with the Treezmas company, de-
livered in a pot, at the end of the festivities. 
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Policy of responsable purchases

The policy of purchases implemented by Quanteam supports our values and 
commitments. Further from our desire to work with suppliers respectful with 
Human Rights and international work regulations, we also want to include com-
panies of the protected sector in our requests for proposals, specially in the 
fabrication of communication objects. In 2018, we have worked with companies 
of the protected sector for the realization of mugs as well as the entirety of our 
presentation cards.

Today we continue to collaborate with these companies. 

5. SOCIETAL COMMITMENT 

Favoring the use of ecological means of transportation

At Quanteam, we wish to reduce our impact on the environment. We encourage 
commutes by foot, bike or low ecological impact transportations.

In this logic, we refund 70€ monthly to all collaborators for the use of public 
transportation. We have decided to carry this economical charge further than 
the reglementary obligations, to stress our commitment with the environment.

To facilitate trips in Ile-de-France, in case of strike, too long commute time, or 
other mishaps or complications; the Quanteam team has invested on a seconda-
ry	transportation	mode:	a	100%	electric	vehicle,	the	«	Renault	Zoé	».	This	car's	
goal is to allow workers to move calmly but mostly with gas emissions. A sharing 
planning is thought through to facilitate the use of the electric car. 

Finally, Kotadoo, the cleaning company with which we work, gets its supplies 
with ecological cleaning products (liquid eco soap, household products...), an 
important	criteria	in	our	choice	of	provider,	also	for	its	proximity	to	our	premises.	
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Commitment for employment and upholding of hadicapped employment - 
"Handi-commited Quanteam " (Quanteam Hangagé)

Quanteam commits since 2015 for the employment and upholding of the Han-
dicapped	workers	employment	with	the	initiative	«	Quanteam	Hangagé	».	This	
campaign materializes in the recruitment of handicapped collaborators (4 col-
laborators in 2017 and 5 collaborators in 2018) and the adaptation of the work 
stations in collaboration with work medecine and an l’aménagement de postes 
de travail en collaboration avec la médecine du travail et un ergonomist.

After	the	first	two	years	dedicated	mainly	to	the	raise	of	awairness	of	the	Direc-
tion, managers and then collaborators, we have decided to go even further in 
favoring	the	"realization".	The	objective	was	to	free	the	speech	and	to	rally	even	
more	 the	 collaborators	 through	different	playful	 activities	 (video	 testimonies,	
blind tasting workshops, blindfoot, massages by handicapped people...). In 2019, 
we continue on the same road with our rallying and awairness raising actions. 

Humanitarian Patronage

Les Blouses Roses

Quanteam	has	chosen	to	invest	again	as	a	Patron,	by	bringing	financial	support	
to the Association Les Blouses Roses, for the creation of a new committee in the 
92 department, in 2018. Since 1944, Les Blouses Roses brighten up the life of 
hospitalized children and elderly people, by organizing  animations like creative 
leasures, recreational activities or even artistic ones. Present to listen, confort or 
distract and help forget the sickness or solitude, Les Blouses Roses bring smiles 
and joy daily. 
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La Cravate Solidaire

Quanteam commits with La Cravate Solidaire. This Association collects in com-
panies and private homes professional wear for men and women, to enable 
people	entering	the	world	of	work	to	benefit	of	an	adapted	outfit,	to	facilitate	
their access to employment. 

A clothing recollection was organized at the Quanteam's Headquarters between 
January 31st and Feberuary 5th 2019. Thanks to the participation of all the col-
laborators,	70,6kg	of	clothes	were	collected	!	
According to our statistics these donations will be able to help 25 people. 

Also, Quanteam participated on June 23rd 2019 to the biggest multi-association 
charity	race:	The	Race	of	Heroes.	We	have	supported	La	Cravate	Solidaire	in	this	
occasion by renewing our commitment and participating to their sporting and 
lively event. From walking to a 10km running circuit, this race adapts to all levels 
and	types	of	effort.	

ALTSO - Rocktoberfest

In	2018,	for	the	third	consecutive	year,	Quanteam	North	America	supports	fi-
nancially the Rocktoberfest in New-York, a charity night organized by the as-
sociation ALTSO (A Leg To Stand On) to gather funds to bring orthopedic care 
to injured children in war countries. Since 2003,  ALTSO  has helped more than 
17 000 children in need thanks to local health centers in Asia, Africa and Latin 
America. 
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Green Team : a united team to improve the work conditions of each one 
but also who commits to stimulate invidual and collective performances 

in the office to maintain the company's growth

Quantifying and analysing the CSR actions of the office, implemented 
with all working parties in the aim to improve and contribute to make 

Quanteam a more "green" and responsable company daily 


