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INTRODUCTION
Our commitment to the United Nations Global Compact

	 In	this	particular	year,	after	the	Covid-19	epidemic	and	the	resulting	confi-
nement, our renewed commitment to the United Nations Global Compact pro-
gram is even more symbolic. Indeed, Quanteam was, like many others com-
panies, greatly impacted by this crisis: headquarters closed, implementation of 
remote working in an unprecented scale for Quanteam, interruption of projects 
for many of our consultants... We have been forced to set aside important inter-
nal projects and to cut certain budgets.

However, we have done our best to keep in touch with our collaborators, to 
communicate as regularly as possible on the impacts of the sanitary crisis on our 
activity and to answer all legitimate questions and concerns.  

We have also made the choice of maintaining the whole of the partnerships 
that we already had with the organizations, associations and intiatives that we 
have supported over time. The United Nations Global compact is naturally part 
of these partners. Since 2017, the COP (Communication on Progress) that we 
put together every year formalizes our commitments to the ten principles of the 
Global Compact. The COPs are the occasion for our collaborators, our partners 
and	clients	to	see	the	progress	made	in	the	different	areas	of	the	CSR	and	the	
values we wish to uphold internally: ethics, sharing, mutual respect, the fair dis-
tribution of the company's growth, but also sustainable development and res-
pect of the environment. 

We are also evaluated by the rating agency EcoVadis and we have obtained in 
2019 the score of 67/100, certifying us as "Gold". We wish to improve our score 
again this year, as it has been improving for the last three years. 

Through this new Communication on Progress (COP), I have the pleasure to re-
new Quanteam's commitment to the United Nations Global Compact.

         Julien Bensoussan
  Quanteam Group CEO
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1. COMMITMENT TO HUMAN RIGHTS - 
OUR GOVERNANCE PRINCIPLES

1.1. OUR COMMITMENT TO HUMAN RIGHTS 

The	United	Nations	define	Human	Rights	as	the	"inalienable	rights	of	all	human	
beings, with no distinction, in particular of race, gender or nationality, ethnic 
origin, language, religion or any other situation. Human Rights include the right 
to	life	and	freedom.	They	imply	that	none	shall	be	enslaved,	none	shall	suffer	
torture. Everyone will have the right to freedom of opinion and expression, to 
work, education, etc. We all have the right to exercise our Human Rights equally 
and with no discrimination". 

Several key words are part of Quanteam's values, upheld internally and there-
fore sanctioned if not respected : freedom of opinion, freedom of expression, 
absence of discrimination, whatever the race, gender or religion. 

The Management commits, particularly through this COP, to respect and uphold 
Human Rights and to apply the principles of the ILO. A particular attention is 
brought to our employees, but also to our providers and clients, for the respect 
of these values. 

1.2. OUR COLLABORATORS : REFLECTION OF THE INTERNALLY PROMOTED 
DIVERSITY 

With no less than 600 employees, today, Quanteam is proud to count 35 natio-
nalities among its numbers. All continents are represented. 

Furthermore, our recruitment policy stands on a strong equity principle among 
the candidates. All the participants in our recruitment process (Head(s) of re-
cruitment, Business managers…) ensure the correct application of our non-dis-
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1.3. OUR SOCIETAL COMMITMENT 
Commitment for the employment and presence of handicapped employees : 
"Quanteam Hangagé" (Handi-committed Quanteam). 

Quanteam has committed since 2015 to the employment and presence of han-
dicapped workers through the initiative "Quanteam Hangagé". This awareness 
campaign materializes in the recruitment of handicapped collaborators and 
the adaptation of workstations in close collaboration with work medicine and 
an ergonomist. We have this way allocated almost 3 500€ for the new layout of 
workstations since 2017. 

To go even further, Quanteam organizes each year several actions with its col-
laborators to raise awareness on the issue. The aim being to free speech and to 
motivate	collaborators	through	different	recreational	activities	(video	testimo-
nies, blind tasting workshops, blind soccer, massages from people with disabili-
ties...). 

These awareness actions take place each year at the end of November, during 
the EASPD (European Disability Employment Week), presenting an average of 
one activity per day.
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Patronage - The Solidary Tie

Quanteam has, for the last two years, supported the Solidary Tie. This associa-
tion	collects	professional	outfits,	for	men	and	women,	among	companies	as	well	
as	individuals,	to	allow	people	intregating	the	professional	world	to	benefit	from	
an	adapted	outfit,	thus	facilitating	their	access	to	employment.	

In	2019,	a	clothing	collection	was	organized	at	the	Headquarters	during	the	first	
week of February. More than 70 kg of clothing were collected, allowing to dress 
over 25 people. 

In 2020, the collection was scheduled for the month of March. As a result of the 
Covid-19	epidemic	and	confinement,	the	collection	was	postponed.	Our	com-
mitment to The Solidary Tie remaining strong, we will organize the clothing col-
lection in October. 

On another note, in 2019, Quanteam participated in the biggest multi-associa-
tion charity race : the Heroes Race. We have once again supported the Solidary 
Tie on this occasion to renew our commitment and to participate alongside them 
to this sportive and enjoyable day. From walking to a 10 km race, this event is 
adapted	to	all	levels	and	types	of	effort.	With	the	sanitary	crisis,	we	sadly	weren't	
able to participate in the 2020 edition.  

Patronage - ALTSO : Rocktoberfest

In	2020,	for	the	5th	consecutive	year,	Quanteam	North	America	will	financially	
sponsor Rocktoberfest New York, a charity event organized by the association 
ALTSO (A Leg To Stand On) to raise funds in order to bring orthopedic care for 
injured children in countries at war. The charity night will take place in October. 
Since 2003, ALTSO has provided care for more than 17 000 children in need 
thanks to its local health centers in Asia, Africa and Latinamerica. 
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2. INTERNATIONAL WORK REGULA-
TIONS - OUR INTERNAL WORK CONDI-

2.1. OUR COLLABORATORS

As	a	 consulting	firm,	 the	numbers	of	our	 collaborators	 are	divided	 in	 to	 two	
great groups : our consultants mainly working on site with our clients and our 
employees at the Quanteam Headquarters working on the commercial and sup-
port aspects (Human Resources, Recruitment, Communication, IT, Sales Admi-
nistration).

We can count 600 employees in 2019 of which a hundred are based in our 
abroad branches (USA, Canada, Morocco, United Kingdom). 37% of our collabo-
rators	are	foreign	and	come	from	35	different	countries.	

 2.1.1. 100% PERMANENT CONTRACT POLICY

We have the will to work in a stable and lasting manner with our collaborators. 
Indeed, the Consulting sector (specially in Finance markets where the skills are 
rare) is very competitive. We therefore wish to commit for the long term with our 
collaborators, which is why we have implemented a « 100% permanent contract» 
policy.

Patronage - Good Planet Foundation

Quanteam has chosen once again to invest as a Patron in 2019/2020 and bring 
its	financial	support	to	the	Good	Planet	Foundation.	The	donation	will	allow	the	
organization to raise awareness and guide many French farmers in the realiza-
tion of agro-forestry projects. 
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In 2016, 100% of our numbers were hired with a permanent contract. In 2017, 
this rate slightly decreased since we hired 1 temporary contract within the em-
ployees of our Headquarters for a position at the reception desk. We still keep 
in	mind	our	first	goal	of	100%	permanent	contracts.	However,	because	of	certain	
organizational obligations, we have recruited once again a temporary employee 
for the same position at the reception desk of our Headquarters in 2018. In 2019, 
the whole of our collaborators were hired with a permanent contract. In 2020, 
for the time being, we still comply with our 100% permanent contract goal. 

 2.1.2. PROFESSIONAL EQUALITY 

We wish to promote Men-Women equality internally. Our numbers have a strong 
majority	of	men,	but	the	difference	decreases	every	year.	Indeed	we	find	more	
and	more	women	interested	in	the	world	of	finance,	allowing	companies	such	as	
Quanteam	to	reduce	this	quantitive	difference.

The rate of women within Quanteam slightly increased in 2019 compared to 
2018. We wish to continue in this direction for women to be even more present 
in our organization. In 2020, we will continue to communicate on the career 
path of our women consultants in Quanteam. 

If there is a given in Quanteam, it is the absence of wage gap between women 
and	men.	Recruitment	is	articulated	on	different	objective	criteria,	such	as	the	
diploma, the skills or number of years of experience, but never on gender. 
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2.2.  PROTECTION OF OUR COLLABORATORS

On January 1st 2020, we changed our Insurance provider and are now working 
with Verlingue as Consulting underwriter, Génération as manager of services 
and Generali as insurer. 

Indeed,	we	have	wished	to	benefit	from	the	best	quality	services	as	well	as	a	
more	efficient	monitoring.		Beforehand,	we	were	with	the	administratior	AXA.	
The	affiliation	to	the	health	insure	provider	is	mandatory	for	our	collaborators,	
except for particular reasons. Quanteam takes charge of 50% of the subscription 
to the health insurance and 100% of the subscription to the life insurance, gua-
ranteeing this way that its workers have an advantage on their health insurance 
and medical service. 

2.3.  RECRUITMENT POLICY BASED ON EQUITY 

As mentioned previously, our recruitment policy stands on a strong equity prin-
ciple for candidates. All the participants of the recruitment process (Heads of re-
cruitment, Business managers…) ensure the application of our non-discrimina-
tion policy to which they are made sensible to during their training upon arrival. 

2.4. TRAINING 

We pay a particular attention to the growth of our collaborators' skills so as to 
answer to their personal aspirations, as well as the needs of our clients. A trai-
ning policy is implemented by the Human Resources team to provide persona-
lized and certifying trainings, both internal and external. 

Our training request processes were reviewed in 2017 to make easier the col-
laborators' communication on their wishes, a rewarding strategy according to 
the constant increase of the number of trained collaborators since 2017. This 
increase is even more commendable because of the impact our Quanteam trai-
ning	budget	with	the	FAFIEC	has	suffered	due	to	the	implemented	reform	from	
January 1st 2019. 
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Many new initiatives in terms of training have seen the light in 2019 and 2020. 
Quanteam went even further in its wish to train its employees, in particular the 
consultants working inter-contract (not on a project mission with one of our 
clients). We have notably invested in 30 LinkedIn Learning licenses, which allow 
the collaborators to train themselves on their favourite skills, or any domain they 
might be interested in. These 30 licenses are enough to train the whole of our 
inter-contract consultants. 

Always in 2020, English classes were also implemented every week at the Quan-
team's Headquarters. All of the employees have access to them : consultants, 
managers, Sales Administration, Human Resources... 

Finally, we wished to develop an internal "community" system, gathering all the 
consultants	sharing	the	same	skills.	A	first	community	was	implemented	at	the	
end of 2019 : the Quant Community (bringing together the consultants specia-
lized	in	quantitative	finance);	the	goal	being	to	generalize	this	community	sys-
tem. 
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One	of	the	major	objectives	of	this	initiative	is	the	diversification	of	the	collabo-
rators' skill sets, allowing them to improve their performance and their adapta-
tion capacity to the opportunities of the mission. 

2.5.   HEALTH AND SECURITY AT WORK 

In 2016, 4 collaborators were trained to be rescue/lifeguard workers at the Head-
quarters. In the health and security section of our HR policy, we had set the goal 
to	train	at	least	5	collaborators	to	the	fire	hazard	training	in	2017.	

On December 31st 2017, after the departure of 2 of our trained collaborators, 
we	only	had	3	recue/lifeguard	workers	in	2018.	In	2019,	an	effort	to	compensate	
for the 2018 departures was made. This way, 4 people were trained in 2019, so 
today we can proudly state that we have 6 recue/lifeguard workers among our 
employees. 

2.6.  INTERNAL AND INTERNATIONAL MOBILITY 

We wish to provide our collaborators with the best possible internal evolution 
perspectives according to their career wishes. An internal mobility process is 
implemented at Human Resources to make the procedure easier. On top of this, 
previous experiences of consultants having progressed internally are shared with 
all our collaborators thanks to the interviews published in the newsletters or on 
the Quanteam blog.

This internal mobility can materialize in terms of functional/technical skills on 
projects	with	our	clients	but	also	in	terms	of	the	implication	within	the	firm	with	
the roles of Expert Consultants or Manager Consultants, for example. 

Quanteam counts several abroad subsidiaries, among them, Brussels, London, 
Casablanca, New York or Montreal. This international implementation allows to 
answer the wishes for international mobility of some consultants. In 2019, 5 
Quanteam	France	consultants	benefitted	 from	 the	 international	mobility	pro-
gram (1 in Belgium, 2 in Canada, 2 in USA). 

11



Something new that also started in 2019 was the dematerialization of the mobi-
lity	process.	Our	new	information	system	allows	to	make	a	simplified	and	acces-
sible mobility request. This way, we observed a 36% increase of requests in 2019. 
Thanks to this, we hope to increase in 2020 the exchanges with our international 
subsidiaries. 

2.7.  PERSONAL AND REGULAR GUIDANCE

We make a point of ensuring a true relationship between the Headquarters' 
teams and the consultants. This close relationship occurs partly thanks to a per-
sonalized and regular guidance for each collaborator. 

Integration sessions are organized every month by the Human Resources teams 
for	the	new	collaborators	so	as	to	facilitate	their	arrival	to	the	firm.	All	along	their	
career, our consultants are accompanied and followed by a Business Manager 
and their HR advisor. Each manager organizes regularly casual meetings with the 
consultants	during	breakfast	or	coffee	breaks.	

The annual reports are the rendez-vous for collaborators to make a summary 
of the year and study with their manager and their HR advisor their desires and 
evolution perspectives. Furthermore, other interviews are organized occasional-
ly to the request of the collaborators, on the initiative of the Business Manager 
or of the Human Resources service : mission monitoring, work time monitoring, 
professional interview...The professional interview is a key action from Mana-
gement within Quanteam. From a collective focus, it constitutes a pilar of the 
Human Resources management and the frame where the company's social res-
ponsability regarding training can develop. 

2.8. SOCIAL AND ECONOMIC COMMITTEE (SEC)

In order to respect the current regulations, a Social and Economic Committee 
(SEC) has been implemented in 2019. This committee substituted the previous 
representative institutions before the reform (Employee Representative Com-
mitte and Personnel Delegates). The elections for the SEC members started in 
May 2019 for a total of 11 seats. These members will be responsible of the res-
pect	and	application	of	the	work	regulations	within	the	firm.	They	may	also	have	
to support their fellow collaborators in certain procedures related with Manage-
ment. 

12



The role of the SEC members is also to provide a close and cheerful environment. 
Several events are organized every year: Christmas tree, ski week-ends, wine and 
foie-gras tastings for the current year. Nice Christmas presents are distributed, 
sponsorships for the MeyClub platform and museum or cinema tickets are also 
financed.	

Additionally, since late 2019, the SEC has its own website and publishes regu-
larly information (letters, news, activities...). All the collaborators have access 
to it individually. 

2.9. WELLNESS AT WORK  

A work group on wellness at work was initiated in 2017. This year, the group's 
initiatives	 took	 different	 shapes	 :	 the	 improval	 of	 the	 environment	 and	work	
atmosphere (start of breakfast sessions - Happy Mondays - every monday, ex-
changes	during	 coffee	breaks,	 new	 internal	 events,..),	 implementation	of	gui-
dance processes for consultants transitioning between projects... 

In	May	2018,	we	adapted	a	new	floor	within	our	premises	to	provide	a	new	wor-
king space and a better comfort to our collaborators. In April 2019, we adapted 
once again a new work space to be able to adapt to the internal growth of the 
company at our Headquarters.  

Beginning 2019, we also created a relaxing room, for those who wish to rest, 
study, read or simply relax. Also, we re-organized the already existing spaces (a 
special room for consultants in between projects, the lunch room.)

Finally,	 in	 June	 2019	we	 participated	 for	 the	 first	 time	 to	 the	Quality	 of	 Life	
at Work Week, and were able to raise awareness among our collaborators to 
this	important	subject,	all	while	offering	to	discover	a	different	sport	everyday	
through initiation courses (karate, zumba, sophrology,...) from 45 min to 1h. In 
2020, Covid-19 forced us to postpone this event to the last trimester. 
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On another note, it's important to remind the fact that water fountains and cof-
fee	machines	are	available	on	each	floor	for	all	our	collaborators.

Green plants have also been placed in all working spaces and common rooms 
to make them more pleasant. 

Thanks	 to	 all	 these	measures,	 Quanteam	obtained	 for	 the	 first	 time	 in	 June	
2020, the labels HappyIndex®AtWork and WorkAnywhere® delivered by the 
rating organization Choose My Company. The survey lead by the label allowed 
us to have a better understanding of our collaborators' motivations, and to 
identify what they like best and what is less to their liking in our company. Also, 
in the current context where  remote work has introduced itself in many daily 
lives because of the Covid-19 pandemic, this survey helped us as well to better 
understand the way we adapted to remote working, how the work was handled 
remotely and how the relationships between colleagues and managers were 
maintained.	We	will	try	to	take	into	cosideration	as	best	as	we	can,	the	different	
feedback we received for future decisions. 

2.10. PRIVATE LIFE - PROFESSIONAL LIFE BALANCE 

We wish to guarantee as much as possible the respect of the balance between 
private life and professional life for the whole of our employees. In order to en-
sure a right to deconnect, we strongly insist to our managers to contact their 
consultant teams uniquely on their corporate email address and by no means 
on their personal email address. 

Also, the monitoring of working time is one of the essential axis tackled during 
the annual assessments. Finally, Management is studiying for this new year the 
possibility of blocking the collaborators emails on the times out of their usual 
work schedule : in the evening after a certain time as well as on the week-end.

Additionally, we regularly launch communications to push collaborators to take 
paid holidays and decrease of working hours so that they don't lose them at 
the end of the reference period. We also have the possibility of authorizing an-
ticipated	paid	holidays,	we	have	the	particularity	of	being	very	flexible	when	it	
comes	to	assign	days	off.		
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2.11. GYMPASS

In 2017, we expressed our wish to encourage our collaborators to practice sports 
regularly. 

In this context, the Human Resources team, in collaboration with the SEC, im-
plemeted	a	partnership	with	Gympass	to	finance	the	access	to	different	sport	
activities	 for	our	 collaborators.	 Today,	 51	people	benefit	 from	 this	 sponsored	
membership. Our aim is to up this number to 60 by the end of 2020. 

3. ENVIRONMENT - OUR ENVIRON-
MENTAL RESPONSABILITY

3.1.  GREEN IT

All the old workstations at Quanteam were replaced by new generation mate-
rial,	more	effective	and	with	a	better	productivity,	according	to	the	Energy	Star	
Government Program. 

Following our energy consumption reduction policy, we have decided to replace 
the computer equipments with high energy consumption rates with new gene-
ration material. We have proceeded to the replacement of 11 workstations in 
2016 and to the replacement of 23 workstations in 2017. Nowadays, 90% of our 
IT equipment is new generation. We will reach the 100% Energy Star equipment 
rate during 2020. 
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All the newly acquired workstations are the Windows Surface Pro Tablets (in-
tegrating the new Intel Skylake low energy consumption processors) and new 
generation	portable	computers,	both	Energy	Star	certified.	

3.2.  DEMATERIALIZATION OF DOCUMENTS AND PROCESSES 

Started in 2017, the documents and internal processes dematerialization took 
an important step at the end of 2019. Indeed, for several years already, we no 
longer use our information system developed internally, and instead use a mar-
ket solution called Alibeez. This tool has allowed us to simplify the exchanges 
between managers and consultants, between HR teams and the employees in 
general. The whole of the documents or receipts that an employee must provi-
de Quanteam with can now be sent through Alibeez. Henceforth, we refuse any 
paper receipts and ask all documents to be scanned and stored on the software. 

As well as reducing the number of photocopies made, our new information sys-
tem allowed us to dematerialize an important amount of our internal processes. 

In 2020, we hope to continue on this path and dematerialize other processes: 
the annual assessments, administrative documents linked to the start of new 
projects, the expenses receipts and documents linked to training management. 
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3.3.  PRINTING REDUCTION

The reduction of printing at the Headquarters starts with the awareness of our 
collaborators as well as that of other parties (note in the electronic signatures 
encouraging our correspondants to not print their emails if unnecessary). The 
printers are set from March 2017 to print only in black & white and on both 
sides. We went even further in 2018, installating the solution PaperCut MS on 
all our printers so as to manage and control the printings. The goal of the im-
plementation of this solution is to make our collaborators aware of a too high 
amount of printing on their part. This solution will allow us to bring a greater 
flexibility	being	able	to	launch	a	print	from	any	Office	365	account	and	being	
able, if needed, to implement quotas to encourage our collaborators to only 
print when necessary. 

The purchase of tablets for the whole of our collaborators at the Headquarters 
falls into the same logic of printing reduction. Indeed, during an interview with a 
candidate, interview sheets were systematically printed. The person interviewing 
is	as	of	now	working	with	a	tablet,	and	can	directly	fill	the	interview	sheet	on	it.	
The	paper	saving	is	significant,	since	Quanteam	conducts	on	average	120	inter-
views per month and almost 1300 per year. 
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Finally,	 the	 dematerialization	 processes	 participates	 significantly	 to	 our	 "zero	
paper" policy. Before 2019, several documents were printed and delivered to 
the	HR	office	when	a	consultant	started	in	the	company.	After	the	implementa-
tion of Alibeez, all the starting process of the consultant is done directly via the 
software. The dematerialization of processes, taking place since 2019, should 
strongly decrease our paper consumption in 2020 and 2021. 

3.4.  ENERGY CONSUMPTION REDUCTION 

Quanteam's	collaborators	are	regularly	encouraged	by	email	to	turn	off	useless	
lights	and	lightings	at	the	Headquarters.	They	are	also	encouraged	to	turn	off	
their computer instead of putting it on sleep mode.

The reorganization of the new premises in March 2017 contributed to our com-
mitment, since 100% of the lighting systems are henceforth working with timers 
and movement detectors. They are also linked to a central system that allows 
the	automatic	turn-off	of	part	of	the	equipment	during	non	working	hours.	

3.5.  LIMITING SINGLE USE MATERIAL AND PRODUCTS

Our waste production has been reduced thanks to several key purchases for our 
collaborators, such as : 

- Purchasing mugs, always included in the welcome pack for every Quan-
team	collaborator.	We	no	longer	buy	disposable	cups	for	tea	or	coffee.	

- Always in the welcome pack, reusable bottles are made available to the 
newcomers, reducing the use of plastic bottles or plastic cups for water foun-
tains. 

- Washable cutlery : during our events, we no longer provide single-use cut-
lery. This cutlery is also used for the collaborators lunches. 
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- Nowadays we also include a tote bag with the Quanteam logo for each 
collaborator, so that he/she can transport their personal belongings or work 
tools easily. This way we also reduce our consumption of single-use plastic bags. 

3.6.  RECYCLING

Bins	for	paper	have	been	distributed	in	all	our	offices	to	guarantee	recycling.	This	
initiative taken by the program Recy’Go of La Poste has been renewed in 2019. 

We	are	also	part	of	the	program	Eco	Box	Xerox	for	recycling	ink	cartridges.		

Since	2018,	we	equally	proceed	to	the	recycling	of	the	coffee	capsules	at	the	
Quanteam Headquarters. Our proximity to the Nespresso store allows us to 
bring them directly to the shop for them to be recycled.  

For a few years now, we have installed two yellow bins in our premises to be able 
to recycle. These bins allow to throw away: bottles and plastic containers, alum-
ninum	cans,	spray	containers,	magazines,	newspapers,	leaflets,	cartons...	
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Finally,	in	2019,	we	decided	to	take	part	for	the	first	year	in	the	World	Recycling	
Day.	Recycling	bins	were	placed	in	every	floor,	and	everyone	was	encouraged	
to reorganize their desk and to sort through their papers. This way, 32 kg of 
recyclable waste were collected at our Headquarters. In 2020, another action 
was	scheduled	to	take	place	in	March,	but	the	confinement	period	prevented	
us from it. We have therefore communicated extensively on the eco-gestures at 
work and at home to raise the awareness of our collaborators and we are plan-
ning to reschedule this other recycling action on October 2020, when the whole 
of the collaborators will be back at Headquarters. 

3.7.  ECO-RESPONSIBLE PROVIDERS

Quanteam's commitment for the environment materializes also by the choice 
of its suppliers. As an example, in 2019, we have chosen, for the fourth conse-
cutive year, to rent our Headquarters' Christmas tree with the Treezmas com-
pany, delivered in a pot, and afterwards replanted at the end of new year 
festivities. 

Finally, Kotadoo, the cleaning company with which we work, works with ecolo-
gical cleaning products (liquid eco soap, household products...), an important 
criteria in our choice of provider, also for its proximity to our premises. 

3.8.  FAVORING THE USE OF ECOLOGICAL MEANS OF TRANSPORTATION

At Quanteam, we wish to reduce our impact on the environment. Respecting this 
idea, we reimburse 100% of  the Navigo Pass for the use of public transportation. 
We have decided to increase this amount over the mandatory requirements to 
further stress our engagement in this question.

In parallel, we also bought, in March 2019, a 100% electric car, the "Renault Zoé". 
Its goal is to facilitate the movements in Ile-de-France for our non-sedentary 
Headquarters' collaborators and this way to allow them to commute serenely 
specially knowing they are doing so with no greenhouse gas emissions. A sha-
ring planning has been created to facilitate the use of the electric car. 
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4. FIGHT AGAINST CORRUPTION -
TRANSPARENCY AT QUANTEAM

4.1. TRANSPARENCY IN THE COMMUNICATION OF THE DIRECTORS 

Julien Bensoussan and Grégoire Jarry, both Associate General Directors of the 
Quanteam Group, are directors-stockholders. Therefore, the strategic choices 
for Quanteam are made with the goal of guaranteeing a responsible and long-
term sustainable performance to ensure the durability of its development.

A Management Committee was created in January 2018 to make the transversal 
decisions of the company with collegiality and to ensure a greater transparency 
of governance. The whole of the company's services is represented.

At least each trimester,  a newsletter including a letter to the Associates is sent to 
the whole of Quanteam's employees. The major strategic decisions taken within 
the	firm	are	communicated	to	give	visibility	on	development	and	on	the	growth	
axis	of	the	firm.	In	2019,	collaborators	received	on	average	2	communications	
per month. In 2020, the average has increased considerably : Management com-
municated extensively during the Covid-19 crisis, to keep the collaborators in-
formed on the evolution of the situation, on remote work, the impact of the 
crisis	in	Quanteam,	the	lastest	figures...	

Since 2019, a semestrial presentation of the strategic and economic stakes of 
the	company	is	carried	out	at	our	Headquarters.	The	first	took	place	on	Februa-
ry 19th 2019, and the last on February 27th 2020. Always with the objective of 
continuing to ensure a solid communication between Management and colla-
borators, the newsletters are henceforth sent every two months since June 2019, 
in addition to other exceptional communications. 

A Group newsletter, regrouping all the lastest news of our subsidiaries (Quan-
team, Asigma, as well as other abroad branches) is also sent trimestrially, always 
aiming to give more visibility to our employees but also to encourage their 
sense of belonging to the Quanteam group. 
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Finally, in the context of the unprecedented situation due to Covid-19, Mana-
gement wished to keep regular contact with the Group's collaborators. Mana-
gers were instructed to have a weekly call with their teams. Video-conference 
meetings between top Management and all collaborators took place during the 
confinement	period,	on	March	31st	and	April	17th,	as	well	as	post-confinement	
on June 11th. The goal was to tackle the situation, in particular of the com-
pany's	financial	condition	(strongly	impacted	by	the	crisis),	and	to	answer	the	
employee's questions. 

4.2.  LOYALTY OF PRACTICES

The decision-making processes operated within Quanteam ensure the interest 
of all parties in an aim to promote honesty between services, integrity and equity 
in all choices made. 

In the same way as in 2018 and 2019, we wish, in 2020, to continue to reinforce 
the awareness actions with every Department Director to guarantee the respect 
of the ethical principles dear to Quanteam. 

4.3. FIGHT AGAINST CORRUPTION

The	fight	against	corruption	is	a	strong	component	of	our	internal	policy	and	
applies to all the levels of the company. Our Business Managers, in permanent 
relation with our clients, must justify all their expenses. A strict control is applied 
to the expenses receipts: each amount must be explained and must respect our 
internal rules, reminded regularly during our commercial meetings. On top of 
this, for the choice of suppliers, a call for bids is systematically organized. 

Finally, to the company's scale, Commissioners for the external accounts come 
to verify the conformity of the Quanteam accounts at the moment of  the reali-
zation of the annual assessment. 
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4.4. RESPECT OF OUR COLLABORATORS' PERSONAL INFORMATION 

The General Regulation on Data Protection (GDPR in english) was implemented 
in 2018.  We have the conviction that this regulation reinforces the fundamental 
liberties of our collaborators. Indeed we had previously organized work groups 
on data protection for our workers and stakeholders so these considerations 
result	in	the	nomination	of	a	DPO	(Data	Protection	Officer)	and	the	definition	of	
an action plan aiming to the compliance upgrade of Quanteam. These intiatives 
payed	off	and	allow	us	to	be	in	conformity	with	the	current	regulation.
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